Christopher F. Rufo )« @realchrisrufo - 26 mei
SCOOP: @LockheedMartin, the nation's largest de
executives to a three-day white male reeducation
deconstruct their "white male culture” and atone 1
privilege.”

I've obtained internal documents that will shock y

Christopher F. Rufo . N
; | Volgen )
9 @realchrisrufo M-_g.f
Writer, filmmaker, rabble-rouser.
Senior fellow, @Manhattaninst.
Married to @skprufo. Watch my new

film for free: amencalostfilm.com
/premiere.

qu Justice is Served ¢. 27 mel -+
Als antwoord op @realchrisrufo
All 100% true, so what's the issue?

() a2 () O 3 T

Andz Landz @And... - 27 mel ==
Als antwoord op @realchrisrufo
The utter horror of the truth.

Q El 5 T

Steve Benedict @5t...- 27 mel ==

a Als antwoord op @realchrisrufo

Christopher really believes he owns
all the vaginas



GD Woods

LOCKHEED MARTIN WHITE MEN’S CAUCUS

June 8-11, 2020
CACHITATADC



FREE ASSOCIATION - “WHITE MEN”

e Old
e Privileged
e Reactionary

e Racist

e Golf

e (Conservative
e Majority

e Republicans
e Setin their ways
e Disconnected

e Angry
e |eadership
e \Work ethic

e Good old boys network
e Provider

e Don’tlisten

e Executive

e [ndependent

¢ Aryan Nation

e Self reliant

e Guns



NASCAR

Religious

Can’t jump

Chauvinist

Anti-women

Congress/ CEOs/Senate
KKK

Breadwinners

Hard working

Founding fathers

Power centers

Fathers

Educated

Rich

Not perceived of positively
Hard working

President

Guilty / Shame / Blamed



WHAT’S IN IT FOR WHITE MEN?

e |understand my colleagues life experience better

e Can more effectively communicate with my work colleagues

e Making your team better by them knowing you are compassionate and caring enough to see them as
they are

e Better able to deal with the generations who are coming on board

e Make sure we are doing everything we can to attract the right talent and be the workplace of choice

e Being a better person

e | continue to challenge myself and grow

e | won't get replaced by someone who is a better full diversity partner

e Asleaders, team takes on characteristics of leaders, so if we model respect etc others will take that on
too

o | solidify listening skills that improve my significant relationship and family connection...better spouse,
parent. Etc

e Improve the brand, image, reputation of white men or how we are viewed.

e Team members trust me more, | get better info, so better organizational decision making

e Evolving the WM culture so future generations are not stereotyped or locked-inn to one type of “white
man”. Both/And.

e | have less nagging sense of guilt that | am the problem

e | have more permission to be in my heart not just in my head. | will be more accessible in eyes of
others

e | will live longer. | will be more able to ask for help, | have more of a support system, | feel more of a
community. | balance my rugged individualism. | have more of a community.

e | have more permission to say “l don’t know” or be confused. Not have to fake it till | make it.

e |leave a better world for my sons and daughters

e |see WM as another support group to help me with my D&l journey



FOCUS ON STATUS AND RANK
OVER CONNECTION

Success in white male terms is often
linked to evaluating one’s place in the
hierarchy. Power and success is
derived from a person’s organizational
status and positional rank. The higher
the individual’s position, the more sta-
tus the person has.

Corporate culture in the U.S. is heavily
influenced and affected by status and
rank. Thus, the natural consequence is
to have those who don't fit the in-group
norm (people of color, gays/lesbians,
women, and non-Christians, etc.)
placed in a lesser position. Despite all
good interactions, it's impossible to
deny that this unchecked dynamic is
still embedded within individual interac-
tions in the workplace. Often its subtle
effect is devastating to those on the
receiving end.



Male Privilege Statements
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| can list my full name on the web and/or in social media and not be worried that | might receive harassing
or obscene messages or emails.

| can expect to receive encouragement to make as much money as | can.

Men hold the clear majority of prominent position in government, business, or other public places of
power.

| can expect to receive wide encouragement for getting as much education as possible.

| can freely pursue my career without being accused of, or feeling that, | am abandoning my family.
If | am heterosexual, my sexual partner is expected to take more responsibility for birth control.

| am judged less for the attractiveness of my appearance.

Whether divorced or single, | can be fairly certain that my gender will not play a role in determining
whether or not | receive financial credit.

| can walk the streets without being gawked at, whistled at, cat called, harassed or attacked because of my
gender.

In an argument with a woman, | have a better chance at being seen as "reasonable" in our culture.
| can take up more space, get more respect, and be listened to more often than a woman.
My weight, hairstyle, and fashion sense don’t negatively impact how my competence or work is valued.

| am usually more supported to put my work and work schedule before family or other personal
obligations.

| am not expected to be overly attentive or to wait on people.

More often than not, | can count on someone else taking care of my children and their needs.
| don’t feel pressured to take care of other people’s feelings.

| am given more permission to enjoy and be assertive about having sex.

My gender is rarely subject to sexual objectification by the media and popular culture.

| am rarely if ever judged on the cleanliness or neatness of my house.

| can talk about sexism without being seen as self-interested or self-seeking.

| can walk into a car repair shop, hardware or electronics store and usually expect someone to answer my
questions without being condescended to or patronized.

If I have low credibility as a leader, my gender is not the problem.

| don't make sure that my house or car keys are in my hand before | unlock my house, apartment or car
door at night.

| am often taken more seriously.

If | am in a bad mood, show emotion, or discipline someone, comments don’t circulate about it “being that
time of the month.”

| don’t have to deal with the debilitating effects or distractions caused by “hot flashes” during a critical
business meeting or presentation.
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My culture teaches me to minimize the perspectives and powers of people of other races.
My shape, bearing, or body odor are not taken as a reflection on my race.

| can take a job with an affirmative action employer without having my co-workers on the job suspect that
| got it because of my race.

| can think over many options—social, political, or professional —without needing to analyze how difficult
it would be for a person of my race to succeed in that endeavor.

| can be late to a meeting without having the lateness reflect on my race.

| can choose public accommodations without fearing that people of my race will be unwelcome or will be
mistreated.

If | need legal or medical help my race will not work against me.

| can arrange my activities so that | will rarely, if ever, have to experience feelings of rejection due to my
race.

If | have low credibility as a leader, | would not think that my race is the problem.

| can easily find academic courses and institutions, which give primary attention to people of my race.

| can expect imagery in all of the arts to testify to experiences of my race.

| can choose blemish cover or bandages in "flesh" color and have them more or less match my skin.

| can commit acts of terrorism, violence or crime and not have it attributed to my race.

| can be pretty sure | will never be asked, "Do you speak English?" or be told, "You speak English very well."

If | was born in the United States, | can be confident that my status as an American will not be questioned
because of my race.

My earning potential is significantly greater than someone who is not of my race.
My race’s contribution to history is not condensed into one chapter or only focused on for one month.

| can make mistakes, fail miserably on a project, or be fired from a job without anyone attributing this to
my race.

Other people of my race can fail in positions they are ill-suited for and it does not impact how others view
my qualifications for a similar position.

| do not spend much time or energy at work thinking about how my behaviors might impact the
reputations or credibility of other people of my race in the organization.

| am generally part of the race majority in most higher-level work meetings | attend.

When offered a promotion, | do not have to consider whether it will be worth the extra effort required
because | am the first, or one of a few people of my race to hold the position.

| can easily find mentors of my racial background at all levels in my organization.

| see people of my race at the higher management levels in my organization.

If stopped by the police | am less likely to experience physical harm, or in extreme cases, loss of life.
| can use the word “whom” without appearing pretentious.

When | move to a new position, | do not worry about having to prove my expertise over again. | take my
past successes with me.

My competence is assumed until | prove otherwise.
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